
Pending Requests Over 12 Months

Name Public Record Desired Status Reason Outstanding 
Mr. Kevin Roach Travel expense reports for security detail for Mayor Muriel Bowser for the last two years, 

including what you have for her current travel.
Open Pending Production

Cory Novick My name is Cory Novick DOB: . I was employed as an officer with MPD from 
. CAD:  Badge: .  I am requesting the following 

documentation.  Any letters, communications, or documents referencing my testimony in 
the grand jury, motions hearings and trial of Officer Terrence Sutton. US v. Terrence 
Sutton et. al., 21-cr-598 (PLF). To include notification or discussion regarding myself being 
added to the Lewis List. When the placement occurred and any reference to USAO 
standards for placement.   Any letters, communications, or documents related to an 
internal affairs investigation in the same case or the incident that occurred October 23, 
2020 that reference myself.   Any letters, communications, or documents that MPD 
received from the USAO referencing me from October 23, 2020 until present. Also, any 
references to the USAO's decision to not sponsor me or my testimony in the future.

Open Pending OCTO Search(a)(2), (3)(A)(C)

(a)(2), (3)(A)(C) (a)(2), (3)(A)(C) (a)(2), (3)(A)



Pending Requests Over 12 Months

Name Public Record Desired Status Reason Outstanding 
Daniel McCartin 1.All documents concerning any diversity, equity, and inclusion policy, procedure, program, plan, initiative, or 

rule(s) currently being implemented by the MPD.
2.All documents evidencing all steps taken by the MPD to comply with the United States Supreme Court's 
decision in Students for Fair Admissions v. President & Fellows of Harvard College, 143 S.Ct. 2141 (2023).
3.A copy of the November 2021 letter of intent to participate in the 30x30 pledge described on the MPD's 
recruitment website (https://joinmpd.dc.gov/metropolitan-police/diversity-mpd).
4.All documents concerning any and all actions relating to the 30x30 pledge described on the MPD's 
recruitment website (https://joinmpd.dc.gov/metropolitan-police/diversity-mpd).
5.All documents concerning any future or planned diversity, equity and inclusion initiatives that include the 
MPD and/or otherwise concern the MPD's employees.
6.All documents concerning the MPD's Diversity, Equity and Inclusion Office's implementation of initiatives, 
programs, and procedures.
7.All documents concerning any targets, goals, and/or benchmarks for diversity, equity, and inclusion utilized 
and/or tracked in any way by the MPD.
8.All documents referencing the Districtwide 2024 Racial Equity Action Plan.
9.All documents concerning any communications between the MPD and the Mayor's Office of Racial Equity.
10.All documents concerning any action plans created by the MPD's Chief Equity Officer or the MPD's 
Diversity, Equity and Inclusion Office.
11.All documents concerning the MPD's Racial Equity Action Team, including but not limited to, all documents 
referring or relating to any meetings of and/or including the MPD's Racial Equity Action Team.
12.All documents concerning any racial equity action plans planned by, implemented by, and/or otherwise 
concerning the MPD or the MPD's employees.
13.All documents concerning any communications between the MPD and the Racial Equity Pilot Cohort, 
including but not limited to, meeting minutes, or any other documents provided by the Racial Equity Pilot 
Cohort to the MPD.
 14.All documents concerning all training of any kind given to the MPD at any time from January 1, 2020 to 
present that refers to or relates to the principles of diversity, equity, and inclusion, including, but not limited 
to all curricula, training materials, memoranda, slideshows, worksheets, and source materials.

Open Pending Production

Eric Flack All emails, texts or other communication/documentation during the requested time 
period (10/15/2024-01/09/2025) sent to or received by "MPD Deputy Director Office of 
Communications Paris Lewbel," or other members of  " "MPD Deputy Director Office of 
Communications" with any of the following list of words or terms: "Automated Traffic 
Enforcement"  "Automated Traffic Enforcement Program"  "Automated Traffic 
Enforcement Tickets"  "ATE"  "ATE Program"  "unpaid ATE Tickets"  "Eric Flack FOIA"  
"ERIC Flack open records"  "WUSA9 FOIA"  "WUSA9 Open Records"  "WUSA FOIA"  "WUSA 
Open Records"  "tickets"  "violations"  "unpaid"

Open Pending OCTO Search



Pending Requests Over 12 Months

Name Public Record Desired Status Reason Outstanding 
I am requesting the following records related to an EEO complaint I have filed against the 
Metropolitan Police Department (MPD) in reference to a vacancy announcement 
advertising an opening within the Specialized Operations Division.  The vacancy 
announcement was sent by email to MPD Captains on Monday, June 10, 2024, 5:15 PM, 
by Assistant Chief Carlos Heraud.  The transfer was listed on MPD Teletype TT-06-060-24 
dated June 14, 2024, 1129 hours.  1. All Records Pertaining to the Selection Process:  • 
Documents, communications, and emails related to the posting, advertisement, or 
announcement of the position in the Specialized Operations Division.  • All applications, 
resumes, or qualifications submitted by applicants for the position, including scoring 
sheets and cards, evaluations, and interview notes used in the selection process.  • 
Records identifying the criteria used for the selection and any changes made to the 
criteria during the process.  2. Records of Decision-Making and Communications:  • 
Emails, text messages, and other communications among decision-makers, including 
supervisors, management, and HR personnel, related to the selection process.  • Meeting 
minutes, notes, or agendas from any discussions regarding candidates for the position.  • 
Documents identifying the individuals involved in the selection process.  3. Policies and 
Guidelines:  • All policies, procedures, or guidelines governing the selection and transfer 
process for positions in the Specialized Operations Division.  • Any internal policies 
related to equal employment opportunities, anti-discrimination, or diversity in the 
workplace.  Please provide all responsive records, including electronic communications, 
in their original format wherever possible. If redactions are necessary, please provide a 
justification for each redaction.

Open Pending Production

Nick Penzenstadler I am seeking all emails sent and/or received with electronic mail accounts used by Police 
Chief Pamela A. Smith from 1/18/2025 to 1/21/2025 with keywords: "inauguration," 
"Trump," "president," "POTUS."

Open Pending  OCTO Search 

I am requesting all records, emails, written notes, any and all correspondence, and 
previous drafts (including those sent back to DRD or IAD for edits, corrections (RFCs), or 
changes of any kind) for investigation DRD No. , IS  I am the subject of 
the investigation.

Open Pending Production

(a)(2), (3)(A)(C)

(a)(2), (3)(A)(C)

(a)(2), (3)(A)(C)(a)(  (a)(2), (3)(A)(C)




